TESTIMONY IN SUPPORT OF SB 89

TO:
Honorable Thomas M. Middleton, Chair, and Members of the Senate Finance Committee

FROM:
Jason Perkins-Cohen, Executive Director

DATE:

February 10, 2005

The Job Opportunities Task Force (JOTF) is an independent, nonprofit organization that promotes better jobs, skills training, and wages for low-skill low-wage workers and job seekers in Maryland.  We support SB 89 as an important step to help working families in Maryland achieve self-sufficiency.  

A minimum wage increase would provide a much-needed boost to working families, stimulate consumer spending, and improve the productivity and competitiveness of Maryland employers.  

There are 60,000 working individuals in Maryland who would benefit from an increase in the minimum wage to $6.15, according to the Progressive Maryland.  For those who work full-time, the proposed increase would raise the minimum wage worker’s income from $10,300 per year to $12,300 per year.  Research indicates that much of the increased income to low-wage workers would be spent on much-needed goods and services putting more money back into the local economy.

Increasing the minimum wage will also help Maryland businesses.  The Economic Policy Institute found that there is strong evidence that increasing the minimum wage reduces employer turnover, lowers recruiting costs, increases productivity, decreases absenteeism and improves worker morale.  Furthermore, empirical research from the Fiscal Policy Institute found that between 1998 and 2001 small businesses grew more quickly in states with a higher minimum wage than $5.15.   

Thirteen other states including most recently Florida and Nevada have passed or are in the process of passing minimum wage increases.  Two months ago, the District of Columbia increased its minimum wage from $6.15 (the rate this bill proposes) to $7.00 an hour.  If Maryland businesses are to remain competitive, they must pay a wage that can attract qualified workers.    

The minimum wage has not been increased in eight years.  Normal inflation has severely eroded the value of the already limited earnings of low-income workers.  Passing a minimum wage increase is an important first step in helping low-income workers to adequately support their families and ensuring that Maryland businesses remain strong and competitive.  As the CEO of Costco Wholesale Corporation said when discussing his highly successful company’s wage levels, “paying employees well is not only the right thing to do but it makes for good business.” (Business Week, April 2004).  

We strongly urge the Committee to grant a favorable report.

